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FEDERAL PERSONNEL COUNCIL
United States Civil Service Commission
1626 K Street, N, W,
Washington 25, D, C.

EXCERPTS FROM REPORT
m"
AMEXDYENT OF THE LRAVE LAWS
APPROVED BY THE COUNZIL JONE 21, 1961

45: » ¢ » Shows where other msiteriul hes been szeluded as not pertinent,
(=~} = Parentheses irdicate phrases added for elariﬁyn?

o @ € ®

The Porscanel Menagament Jommittes onm the advice of the Leavs rad Attend-
ance Committee hes ooncluded the lepislstion to reduss the cmount of ‘annual
leave granted to Federel employess sheuld ba -opposed vnless (t is coupled with
legislation to provide unemploymert sompensation or severunce pay us s cushlon
against periocds of urempieyment,

Since 1944 the Couneil her rescmmended sither uncnployment sompsnsation or
sg¢verance pay. Jr Marsh 195C, it was denided not to endorse BEVarerce pay ab
that time since uromployment compverastion was considered vroferables The Counoil
stated thut it favored unemployment compensation on a state-administersd basis
provided that the stendards fur unemploymont benefits, both in duration and amourt,
for all workers are raised %0 those adronated by the President,.

If Federsl emwpluyevs wers provided with unemployment compensation or ssver-
ance pay, there would no longsr be the need to build large isave balanses as a
cushion against pericds of unempleyment. However, it would still be dssirable
for the Federsl Gouverument to somntinue to grant its employess more iibsrel leavs
benefits than are grarmted employses in privete industry at “he present time for
the following rsscons:s

1. The trend in private industry is to extend the leswo benefits of
its employeos. The Pedersl Govermment hae been s ‘sader in grent=
ing libersi leave bemefits smd, thersfore, should rnot drastically
reduce ths lesve grented {ts employees at a iims wien the trend in
private industry is towsrd more libsral lsavs bsnefits.
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2. Annual lesve for Fsderal smploysss covers not oily vacetlon T
ieove for personal emergencies sush as death and illmewss in tns
family end tims off to trunsaot versonal busimess. In privets
industry it is the practicw to excuse such absence without
reducing vacation time.

3o A drastic reduction of leave bensfits for Federal smpleyees would
tond to increase the difficulty of resruiting end holding dosirable
enployees.,

4, Accumulation of leave toc = reasonable extent is an advanteze beth
to the employee end t¢ the employing agency, es indicated beicw,

The Committee also sgreed thut Federal employess should be allowed %o
acoumulete leave to a ressonable exient even though provision is made for ume
employment compensation or severance pay.

Such o provision is desirsble for the employee as s msans of building a
oushion ageinst personal emergencies such as prolonged illness, erising during
employment and for an ccossional extended vacation of longer duration than cculd
be providad by leave acorued in a single year.

It is alse deairable for the empicying apency in conrection with emergencies.
An egenoy finds it prudent to deny full lesve when the program pressures are hesvy.
More often than not, however, emergency conditions subside after awhile, or meenn
are talen to moet them, so that lesvs, once administratively demied, may be takewu.
The peymemt of cash for forfeited lsave will be greater if leave socumulations are

soversiy restricted.
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With the above considerations in mind the Committee suggesis that any recom-
mendation with regpect to pgramting lesve to Federsl employees under a graduated
lesve system be coupled with recommendations for unemployment compensutiocn end tha
establishment of a leave reserve fund to cover lump-sum payments on separation.
The following specific points are suggested for imclusion in sueh s recommendstions

L

. UNEMPLOYMENT GOMPENSATION

That unemployment compensstion be provided for Federal employees on
& stete-administered basis provided that the atenderds for unemploy-
ment benefits, both im duretion and amount, for all workers are
raised to thoses advoovated by ths Prasident.
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2. D. (LEAVE ACCUMUL#TION)

The smount of accumulated anmuul leave that may be carried forwerd
from one c¢elendar ysar to snother should not oxceed the numbsr of
ileave hours for two cslendar years at the rats appliceble to the
employee's length of service., . « . o

Approved For Release 2001/11/01 : CIA-RDP78-03578A000400050010-3




Approved 'Release 2001/11/01 : CIA-RDP78-03 000400050010-3

=3

IR W

o) ] o A2 -

. Thet recommenflatlan be mede fur cash paymont for anmual Loswve
above the maximum svoumulation allowad for which empiayncs Lave
epplied exd which they huve been prevented from teking.

%o LEAVE RESRERVE

That e loavs ressrve fund in ilme with tied recommended by uno Leave

sugerve Bubsommitiee in the clituched msmoresndum of June 4. LURC o

ezteblivhed Y6 provide Por Tump-sum payusnt of aruval leaws ov wogaro-

frow e zeywise, )
a [+ 3 O *

Stbachment:

. [T . i
Pl Al

Approved For Release 2001/11/01 : CIA-RDP78-03578A000400050010-3




